ROY STEVEN THOMAS, MS, PHR

SALT ROCK, WV 25559

myssievetaol.com

Obijective:

To obtain a Senior Human Resources career position with a company that has a vision for the future, that is
stable in this global envionment, and that allows me to use my extensive and diverse skills,

Work Experience:

Raven Rock Work Wear, Huntington Mall, Barbowrsville, Wv

6/2008 — Present Store Manager

Responsibilities include: recruiting, hiring and training of sales employees; nvenlory and sales
management; interpret and assist in setting policies and roiling them out to store employees; inveatory
control, scheduling of people to worlk, payroll, handling all employee issues, msuring employees are
knowledgeable of producls and inventory control; securin g leads for regional salesperson and making sure
customer accounts are satisfied; and bank deposits and reconciliation.

Tri-State Racetrack & Gaming Center, Nitro WV

9/2006 - 12/2007 Director of Human Resotirces

Responsibilities include: employment, labor relations, compensation, recruiting, benefit administration,
legal issues, union activities and grievances, creating and docuomenting procedures for human Fesources,
creating new/revised empioyee andbook, auditing FIR programs and poiicies, orientation, and {raining,
Other areas under my direction are Payroll, 401k. Benefits, Uniform Room and Reception, Al of which did
not have documented procedures for how their areas were to run, In the vear that I have been here we have
reduced the number of grievances, developed procedures for cach area, negotiated health care contracts,
improved conununications (Company Newsletter), brought credibility and timeliness back to the HR
department, revamped the employee files to be in line with new legal requirements, and have provided
training to all levels of the organization on HR basics as well as to the employees of the HR department.

Tri-State Racetrack & Gaming Center, a Racino, has 2 companies one is Tri-State Racetrack and the
second Tri-State Concessions, and together there are approximately 600 employces with over 200
employees unionized by the United Steel Workers. This past August we were successful in passing a
referendum in the county allowing Tri-State to begin construction of a Destination Resort and bring on full
Casino games and be knowit as a Casino. With the new additions employment will be in excess of 1500.
Note: The following spans 18 vears with 4 separate emplavers, in the same locale, due o buyouts and o
host of management changes. ' was able to remain emploved and advance with each owner of the fucility.
Several of these positions overlapped due to performing both positions, for a period af time.

Union Stamping and Assembly, Inc., Charleston WV

2005 — 2006 Director of Human Resources

Responsibilities include: benefit administration, legal issues, environmental health and safety compliance,
workers compensation, 1SO 14001 certification and maintenance, training, coordinate hiring and training
persounel while updating human resource manual, [ was responsible for all HR issues in our Sales Office in
Detroit, Corporate Offices in Cleveland and the Plant in Charlestan WV, for a total of 400 employees
(UAW hourly and salary). As this facility closed I was responsible for WARN notices, working with the
State of WV Dislocated Workers Unit, assisting with out placement for hourly and salary emplovees. [ was
successful in placing 90% of salaried employees before the facility was closed due to bankrupley. During
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my last month worked full-time al this facility and with Tri-State Racetrack. During absences of Plant
Manager I would serve as the acting Plant Manager. Facility closed.

Union Stamping and Assembly, Inc., Charleston WV

2004-2005 Dvrector of Engineering and Director of Quality

Responsibilities mctuded: Quality - supervising a group of 4 Quality Engincers, Quality Engineering
Manager, Quality Assurance Manager, 3 shifts of layout technicians and 3 shifis of auditors. Goals were 1o
increase customer satisfaction by increasing customer visitations, improved Quality with a “back to basics™
quality program fo all employees. Maintain certification fo ISO 9GG1 and TS 16949 Engineering —
supervise 3 Engineers, 2 Estimators, 3 Tooling Engineers and 2 Program Managers. During my time as
Director these 2 groups launched and PPAP'd over 106 sets of tools for 2 major programs from GM;
DUMErous engineering changes with GM, Freightliner and other customers; participate in the development
and implementation of a “gated system® for APQP. Due to issues with Union | was asked to take the
position of Director of HR. on a full time basis. During absences of Plant Manager I would serve as the
acting Plant Manager.

Union Stamping and Assembly, Inc., Charleston WV

12/2004 ~ 6/2005 Acting Plant Manager

Responsibilities included work ing with the group of 4 owner/investors from Cleveiand who purchased the
plant in December of 2004, Responsible for day-to-day operation of the plant and coordinating al
departments (400 employees) to achieve production and service requirements, on time and to an acceptabie
quality level. Assure appropriate staffing levels while staying within budget and while launching 2 major
programs for GM. Worked with the Controller and Owners on P&L and with cusiomers to secure new
work. During this time [ was still the Director of Engineering and Quality, serving as HR Manager and was
involved in the recruitment and selection process of the General Manager. Once General Manager was
hired I was promoted to Director level for Quality.

May flower Vehicle Systems, Inc., Charleston WV

8/20G3 ~ 12/2004 Engineering and Quality Manager

Responsibilities included taking over Engineering and working to bring this group together as a team, while
in the process of faunching 2 new major GM programs, In the last several months of this position the plant
was up for sale and trying to hold the team together through the sale was a challenge, to keep them
motivated and deliver the programs to the customer on time, with the quality level they reguired. During
this time we upgraded from ISO 9002 to ISO 9001 and from QS 9000 (3* edition) to TS 16949, The
Charleston plant was bought and 1 took over as acting Plant Manager during the search for an “outside”
Plant Manager, working under the direction of the 4 partners,

Mayflower Vehicle Systers, Inc. Charleston WV

5/2002 — 8/2003 Senior Quality Engineer and Quality Systems Manager

Responsibilities included managing the Freightliner Program and during this time we received the
Freightliner Masters of Quality Award. Directly oversaw all anditing activities on three shifts and dock
auditing responsibilities. Worked with supervisors, managers and hourly employees on understanding
customer quality requirements and managing engineering changes. T was responsible for IS0 2002, QS
9000, TS 16949 and ISO 14001 certification and maintenance activities and was promoted to Manager of
Quality,

Mayflower Vehicle Systems, inc., Teays Valley WV

571997 — 5/2002 Corporate EH&S and Quality Systems Manager

Responsibilities covered 4 production facilitics (2000 employeesy in 3 states, Sales and Engineering office
i Detroit and Corporate Office in Teays Valley, WV. Developed corporate EH&S Manual and formed
SEEM Team to work on targeted initiatives. Handled full wall-to-wall inspections at 2 of the 4 plants and
various other OSAH and EPA inspections at all facilities, with state and/or federal inspectors. Insured
compliance to all local, state and federal EH&S laws, Inspections and abatement activities. This position
required that | rotated each week from plant to plant to work with on-site staff to achieve and maintain
compliance. During this time 1 was also responsible for achicving and maintaining certification to ISQ, QS
and TS programs at all locations. | developed a corporate strategy for using in-house people to conduct 3



party type of audits at other facilities and nsuring we maintained certifications. Following a CEO change
this position was eliminated and 1 was offered the st Quality Engineer and QS Manager position at
Charleston.

May flower Vehicle Systerns, Inc Shadyside Ohio

172002 - 5/2002 Interim Human Resources Manager

Responsibilities included EH&S and all HR related daily activities. Plant had just been unionized by the
Steelworkers and T assisted in negotiating the first union (1/SW) contract at Shadyside. During this time
recruited, hired and trained a Safety Administrator, recruited and hired HR Manager, and was offered this
position but took the Corporate Position instead.

Checker Motors Corporation. Charleston WV

5/1992 - 5/1997 Corporate Quality Systems Manager and Assistant HR Manager

Responsibilities included EH&S, [SO and QS initial certificarions, and HR program activities. HR
activities included BH&S compliance initiatives and developing and implementing an absence program and
assisting the HR Manager with the execution of his duties. During this time [ spent 15 months at the
Checker Motors Plant in Kalamazoo Mi taking them through ISO and QS 9000 registration, starting
without them having any documented system. We were certified on first try. Plant was sold to Mayflower
and I took over Corporate responsibilities for EH&S and Quality Systems.

South Charleston Stamping and Manufacturing, Charteston Wy

5/1988 — 5/1992 Safety, Secu rity and Training Administrator and Assistant HR Manager
Responsibilities included insuring compliance for all Local, State and Federal Laws for Environmental
Health and Safety, developing and implementing programs and a Safety Manual for the plant. Responsible
for managing a Security force that covered 3 shitts 24-hours per day, 365 days per year. Set up training
required for the plant and worked to secure instructors for classes that were held. Work with the US Depart
of Labor, Bureau of Apprenticeship Training to develop apprentice courses that lead to @ journevman status
for Tool and Die, General Maintenance and for Security. Worked o train Security to EMT level 1o provide
tirst responders for any injury in the plant. Maximum employment was around 1200 employees.

Park Corporation and Marshal University, Charjeston WV

1171987 — 5/1988 Safety Consultant

Responsibilities included developing EH&S programs for Park Corporation who were trving 1o buy and re-
open the VW Stamping and Assembly Plant in Charfeston WV, Required to develop a complete program
and then teach in as part of MOTS training offered through Ben Franklin Career Center in Dunbar, WV,
Plant opened in May of 1988 and 1 was hired as the Safety, Security and Training Administrator.

Marshall University, Huntington WV

8/83 - 5/1987 Student, Graduate Student and Assistant

Responsibilities included normal school work, acceptance into Graduate School. and worked last semester
as a Graduate Assistant for the Safety Technology Program. Worked with PhD from Marshall s a safety
consultant with Park Corporation.

Lazarus Department Stores, Huntington Mail, Barboursville WV
197%-1683
¢ Manager of Men’s Suits and Aceessories, 26 departments and up to 60 employees, left to go
back to school
e Manager of TV’s, Stereos, Camera’s and Major Appliances, 23 departments and up to 20
employees, was promoted to Men's Suits and Accessories
*  Responsible for inventory confrol, scheduling of people to work, handling any emplovee issues,
msuring employees were knowledgeable of products, lventory control, assisted Security with
shoplifiers and in-house investigations.

Radio Shack, East Hills Mall, Barboursville WV
1977-1979 Assistant Manager, left to open the Lazarus Department Store



Prudential Insurance, Ordinary Division, Huntington Wv
1976-1977 Licensed Life Insurance Agent, left to go into retail sales

Red Cross, Huntington WV

1973-1976
*  Store Room Manager, left (o sell insurance
*  Donor Recruiter, promoted to Store Room Manager
*  Mobile Unit Assistant, promated to Donor Recruiter

Education:
Marshall University, RBA Degree 1985 (3.0 gpa); Manageinent
Marshall University Graduate School, MS Degree 1987 (3.92 gpa); Occupational Safety and Health Mgt
Marshalt University, EMT and Paramedic (3.0 gpaj
Barboursviiie High School, Graduate

Accomplishments;
United States Technical Advisory Group - TC 176, Member (1SC 9000,
ANSI Z10 Committee, Technical Resource (Safety Management System)
Intertek Registrar, Advisory Board Member (QS, TS and 14001
WHO’s WHO in the SAFETY PROFESSION
WHO’s WHO in AMERICAN COLLEGES AND UNIVERSITIES
PHOENIX AWARD

Certifications:

BEAC, Safety Auditor

IRCA, ISO Lead Auditor and ISO 9001 FTS16949/1S0 14001 Internal Auditor

ASQ, Certified Quality Auditor

National Registered EMT, West Virginia Mobile Intensive Care Paramedic (expired)
SHRM. PHR

Certified Security Supervisor and Protection Officer
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Do you cont{g}t»or receive payment for services or goods from the Cabel] County Board of Education?
Yes[ ] No

Does your employer have a contract with the Board of Education? Yes [ No &7~
If yes, are you in a position with the company to influence contract decisions? Yes 1 Nold

*Buard of Education members sy Gob have spouses or dependent children in ginphiyee positions
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Please submit this completed questionnaire and the following on or before noon, Monday, May

11, 2009 at the following address: Superintendent
William Smith - Cabeli County Board of Education - 2850 5" Avenue - Huntington, WV 25702.

1.

aresume or vita with your educational history (a minimum of a high school diploma or GED is required)
2.

Proof of residence {examples: copy of utility bili, voter registration card, driver license, property tax receipt, etc.)
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OBJECTIVE

WORK HISTORY

Maria J. Stowers, CISR, CPIW, DAE

Huntington, WV 25761

My objective is to be a qualified and contributing member of the
Cabell County Board of Education. My professional skills and
experience should prove to be an asset to the Board. My past
business experience has been in the field of insurance, customer
service, and accounting, but T am flexible, a quick study, and ready
to take on new challenges. My personal skills include being a
Mother for over 23 years, a wife for over 27 years, and manager,

doctor, lawyer, accountant, cook, and orgamization of my
household.

2/9/09 to present
Accounting Dept.
Energy Services of America, In¢

This corporation owns CJ Hughes Construction, Contractors
Rentals, Nitro Electric, and ST Pipeline. I work in the accounting
department and handle accounts receivables, accounts payables
and also payroll.

4/25/08 to 12/8/08
Commercial Account Representative
Terminix International

I was hired by a family friend to help with a new pilot program of
Commercial Account sales within the existing Huntington Branch
office. My job duties include sales, service, quoting, prospecting,
record keeping, etc. Due to corporate downsizing and the
€conomy, my position was eliminated.

9/24/07 to 4/25/08
Agent/Customer Service Representative
Vickie Meehling Insurance/Nationwide Insurance

Customer service and sales agent for both personal lines and
commercial lines customers, My job duties included sales, service,
quoting, payments, endorsements, logging all transactions and
comments to customers files, etc.


acopley
Rectangle

acopley
Rectangle


1/1/07 to 9/24/07
Outside Sales Agent for United American/Monumental Life
Worked out of my home office

My employment was a commission based sales job where [
solicited new customers and serviced existing customers for life
and health insurance. All of my work was done on a computer in
customer’s homes and over the telephone,

2/1/99 to 12/31/06

Bloss & Dillard, Ine.

1925 Adams Ave.

Huntington, WV 258761

Position: Commercial Auto Underwriter

My job duties at this job included but not limited to underwriting
commercial auto accounts both small and large. 1 handled new
business and existing business. Processed new policies as well as
policy changes. My customers were independent agents all over
the state of WV, K'Y, OH, and PA.

4/16/96 to 2/1/99

Highland Insurance Inc.

1526 Third Ave.

Huntington, WV 25701

Position: Personal Lines Account Rep. & Systems Technician

My job duties at this job included policy service; policy
processing; rating; company computer uiterface; telephone, typing
and office skills; and computer system technician,

9/1/89 to 4/15/96

Ted V. Kluemper Ins. Agency

1355 4" Ave.

Huntington, WV 25701

Position: Office Manager and Account Representative

During my employment at this ageney, I was the office manager
and customer service representative for personal and commercial
lines accounts. My job duties included but were not limited to:
policy service, claims reporting, new business processing, personal
lines rating, company computer interface, agency accounting
(receivables and company payables), telephone, computer and
filing skills, and office management.



EDUCATION

11/18/81 to 3/7/88

Big Bear Stores

2825 5" Ave.

Huntington, WV 25701

Position: Asst. Manager of the Deli Dept.

My job duties for this position included: customer service,
inventory, merchandise ordering, scheduling, catering and general
dept. management.

Over the last 25 + years, I have taken numerous contfinuing
education course heours in all lines of insurance, customer
service, ethics, advertising, claims, sales, and computer
technology. I am currently working on geing back te school
part-time to earn my accounting degree,

Huntington Junior College of Business

Major: Associate in Computer Operations & Business
Diploma: March 25, 1989

Graduated with honors: 4.0 GPA & perfect attendance

Huntington High School
College Preparatory Curriculum
Diploma: June 5, 1981

ADDITIONAL EDUCATION

June 2008 I earned my pest control applicators license in the states
of WV and KY.

June 2005 I earned the Diversified Advanced Education
designation for my continued commitment and many hours of
continuing education over the years. There are many hours and
many different courses you must complete in order to earn this
high honored designation.

July 1998 I eamned the Certified Professional Insurance Woman
designation. This designation is offered only to members of the
National Association of Insurance Women International and you
must complete a national course in order to carn this designation,

June 1998 I earned the Certified Insurance Service Representative
designation. This is a course consisting of five parts that have to
be studied and a test follows each part. You must pass all five
parts in order to obtain this prestigious designation.



I have studied the Associate in Automation Management course
and have passed three parts of that course. )

In 1989, 1 completed the Communicate with Confidence course
that is offered by NAIW. It is a class that improves your public
speaking skills. This course boosted my self-confidence and I
have competed on the local, state, and regional level several times.
I have won the WV State Speak-off twice and. have competed at
the Regional level twice also earning the 1* Runner-up award both
tumes.

AWARDS/COMMUNITY SERVICE,

I am currently the immediate past President of the Huntington
High School Band Boosters. 1 have served four times in this
position and been a member for 9 years. 1 volunteer a ot of my
time to the band and help in any way I can.

As a member of the Insurance Women of Huntington, I have
served as President several years and also Treasurer in the past. I
serve on all committees for planning and for community service.

[ ' was awarded the Blanche M Barry Memorial Education Award in
2003 for my outstanding educational achievements. Awarded the
President’s Award in 1996, and the Insurance Woman of the Year
Award in 1995,

As a member of the National Association of Insurance Women,
Int’l, I have served twice as the WV State Council Director, been a
member of the Regional Nominating Committee, and served on
many committees at the Natjonal, Regional, State and Local levels,

References available upon request.



Board of Education Questionnaire

Last Name: First Name: Middle:
City: State: Zip:

Occupation: |Accounting Clerk | Employer: |Energy Services of Amenica |
Employer Address

: [100 industrial Lane, Huntington, Wy 25702 ]

| Pecuniary Interests:* - ) R

! Do you contract or receive payment for services or goods from the Cabell County Board of Education?

Yes [} No

Does your employer have a contract with the Board of Education? Yes [J No
Ifyes, are you in a position with the company to influence contract decisions? Yes [ Nofld

“Baard of Education members may ot have spouses o dependent children in employee positions ot

Ver than principal, classroom teacher, or service cingdoyee

)

- Give two speafic reasans why you want to serve on the Board of Education?

!
R O |

 want to give back to my community by being fair, weighing all options and facts before making any decisions and voting on issues.
il also want to be part of making decisions for the betterment of cur schools, teachers, and children of Cabell County. { have a

strong passion for our educational systern and feel | wouid be someone from a different background with new ideas and a fresh
| point of view to the tabte.

P2, What expertise and experience(s) can you bring to the Board of

I have been a citizen of this county for over 40 years. My husband and | were raised in this county's school system and ¢ have
taised two children in this school system. | have been strongly involved in the school's organizations. My professionat
background is in insurance and accounting, however | have held many leadership rolls in different organizations to prepare me
. {for this position. My attached resume’ will give you more detaied information as it is too much 1o explain on this form

3. Whét do yoL;hU;_letobeab]etodo fior t:-he students, teachers, and staf{ofCabggl County?

‘ I hope to continue with the path the current Board is taking our school system. Many hard decisions have been made lately and
||} commend the Board on those decisions. | believe very stongly that no child shoutd be left behind want to work very hard to make
sure that cur children, teachers and staff have the bast possible tools to make that happen. | have no perscnal or hidden agendas,

i just want to look at all of the facts and options to help the Board as a whole to make the bast possible choices for all involved in
the issues as presented.

4. Members of the Board of Education often get”criticized for spending too much here or not encugh there, or making decisions that
seem unpopular. How equipped are you to hancle negative feedback or criticism for your decisions?

Life is hard for everyone these days, but you can't please everyone all the time and tough decisions and unpopular decisions are
just a part of life. | have been in that position marny times before when serving as President of organizations and State Director of
an organization. You can't let people’s personal emotions get to you. You have to keep your professional eyes on lhe task at

hand and continue to do what is right, as fair as possbile, and feasable for the majority invoived  Sometimes you just have to let
the negative stuff just roll off your back and move on. 1 don't have a problem with that at ail.

|5 Inyour opinion, what makes a good member of the Baard af Education?

A good Board member is a person who is caring, intefligent, honest, efficient, professional, dependable conssstant, and hard-

i {working. Also the person should be willing to go that extra mile for what is right. They should have no personal agendas and
i {study all of the facts before making any decisions.

S S WS A

You may attach an additional page if you need more space.

Please submit this cornpieted questionnaire and the following on or before noon, Monday, May 11, 2009 at the following address: Superintendent
William Smith - Cabeil County Board of Education - 2850 5™ Avenue - Huntingtan, WV 25702.

1. aresume or vita with your educational history (a minimum of a high school diploma or GED is required)
2. Proof of residence (examples: copy of utility bill, voter registration card, driver license, property tax receipt, etc.)
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William M Rawlinson

Huntington, WV 25702

Objective
Experience

Strictly Business Computer
Systems
Huntington, WV

Position: Senior Software Engineer

November 1999-Present

Marshall University
Hunungton, WV

Position: Instructional
Technologist Assistant
October 1998-November 1999

US Army

Posiuon: Patiot Missile System
Operator and Mechanic/ Combat
Engineer

February 1990-October 1995

Education

Qualifications

Affiliations

Gain a position on the Cabell County Buard of Fducation

Developed AEMIS — The WV Secondary Education Adult
Education Management Information System.

Assisted the Army Research Lab in Aberdeen MD improve their
business processes.

Assisted the USPS in improving their work process for performing
Environmental Regulation Compliance Auditing

Developed an application in use across the Corps of Engineers, the
US Air Force, US Navy, and the US Postal service for
Environmental Compliance Auditing.

Developed varicus applications for the local US Army Corps of
Engineering Office

Implemented an on-line prescription writing application

Helped develop and roll out a global sofiware package fora
leading Swiss investment bank

Analyzed and implemented business process changes for a leading
Swiss investment bank i both London and New York

Developed a too] to help improve the analysis process for the
Hong Kong office of a leading Swiss investment bank

Developed interactive software application for the Integrated
Science  and  Technology department for investigating  the
environmental impact of acid ranoff from mining,

Developed an interactive sofiware apphcation for the Integrated
Science and Technology department that provided forensic science
mvestigation simulalions.

Promoted to Corporal (a rare rank) in order o serve as a squad
leader in the absence of qualified non-commissioned officer.
Served 1 Desert Storm and received & certificate of achievement
from the Battalion commandes for exerplary service by keeping
our system up and running over 99 8% of the tine in theater.

Marshall University 1996-2000

Majoring m Computer Science and Software Development
GPA: 3.6; Minor in Mathematics

Relevant coursework includes: Calculus 1, 11, Physics, Biology,
Statistics, Numerical Analysis, Accounting.

Excellent written and oral commnication skills
Exceptional Computer Literacy
Passionately interested in improving our community.

Member of Create Huntinglon
Founded WhyHuniington.com

References provided upon request
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Board of Education Questionnaire

Last Name: Rawlinson Firet Name - William - =f;u'?iaj{§i'£1%;' Michael
City: Huntington Stater VWV Jip, 25702

Occupation: Software Employer: SBCS
Engineer bmpioyer Address: 848 4th Ave Suite 200 Huntington, WV 25704

| Pecuniary Interests: ]

Tl yoa contract or recgive payuwnt for servives or goods Trow the Cabel) Courdy Boort of Fducabion?

e MeTX

H

WY vensweanb Lo seeve sy the Board of Bdura

1. l'want to help improve the overall educational level of the children in the county by raising expectations.

E
t
;2. | feel that gefting involved in the educational system is the best way | can help improve the entire community. |
. t
T B
P Bobng e the doard of Hiy o1 o f

tam very computer literate with an extensive background in information technology and how to use it to solve
problems. | am particularly good at analyzing problems and finding solutions to them. ! have also spent a significant
amount of time helping improve processes within various industries. My educational background is founded upon
math and science; the two topics that are most often cited as those we, as a society, need to improve in if we are
going to compete ir the global economy. ;

T3 wWhar v L b able

. 1 want to make teachers jobs easier by helping to improve the pereception of education within our community. Qur
_ society seems to hold contempt for the educational process and | want to help change that attitude and get more

; families involved in the learning process. | also hope to increase the expectations of our students in order to drive
- them towards greater academic achievement. By working to change the attitudes of both the students and the

. community | think both the teachers and staff will be hetter able to reach their cwn goals.

ooy madine decsions thip

My first job out of High Scheo! was as a Combat Engineer in the US Army. it was an experience that inundated me
with criticism - that was the drili sergeants job. Building on that experience | have learned to iet purely negative

criticism just slide off of me while sorting through it for Gseful and constructive criticism that | can evaluate and use
to make even better decisions in the future

It is obvicus that no matter what decision you make on any controversial topic you will upset some people. On the

board | think you just need ta make sure you do due dilligence in researching the topic and working on making the
best choice for the students of the county.

" 4 Iu.r: your apinion, what T’i“‘u\?iug’ i3} [SI & I :;..‘1‘1.;‘im:-'." o
- First and foremost | think you need to have an even keel: you can't get caught up in the political winds of the day or
- else you run the risk of sacrificing the educational quality provided our chifdren in the future. Fach board members

» primary goal should be to guarantee the best possible education is offered to our children while doing so in a fiscally

. fesponsible manner,

A

* You also need to have an open mind to both new and old ideas and be willing to investigate those that offer potential
- forimaroving the overall educationat experience of the students of Cabell County.

Yau miay attach an additional page if WO DI

Lo Fraseme orvita with yodir pdurs

Proof of residenca jevemp
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Rick D Duncan

Salt Rock, WV 25559

Qualifications
Self employed business owner for the past 15 vears in Huntington West Virginia, Daily

operation of managing employees, budgeting and making decisions that effeets the future
growth of the business

Education
Huntington East High School 1988
Marshall University 1993-94
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Board of Education Questionnaire

Last Name: Rosnino ng First Name: € & o i, Middie:
City: SaM@ecy State: Lo Zip: L5 559
Occupation: Tous™ wess Employer: e Bomemn Tob Tewe,
B> o @ E Employer Address: Zhies S%n A W, 2%

Pecuniary Interests:*

Do you contract or receive payment for services or goads front the Cabell County Board of Education?
Yes[ 1 No

Does your employer have a contract with the Board of Education? Yes O NoEBL
If yes, are you in a position with the company to influence contract decisions? Yes 1 NolTJ

*Board of Education members may nathave spouses or dependent children in smpoyee positions sther than principal, classroem teavher, or servive employee

. ive specific reasons ARt ser he Board of Bducation? =T '
1. Givetwo specific reasons why you want tv serve on the Board of Education’ YO asSiax e Nae B, (R ET TN
Pleces

‘QL‘-“?‘-&#@—‘B TH ey :

. L NN P T e 1Y By e, é‘»g»ﬂg‘imﬁ Chst s g ;
“Tea X Senivise hes fresfeatise B\ iweges

R SO N ?w“’wﬁu%\q,'\\s.{_ Laonmake i Colall Caundk N U £ e
& T s {3@&) 2

ng\ Nos o Geed ropurtationt Loc e sehast ihen AT LNCREASES o ams :z!,tzi\: -
PeBsibilvnes Footne Cocnomeinby, The 1 Seethaae Yaak T coauk e Pty celviecs.
2. ‘\-Vlmt:expertésecmdexpcrience[s}canyoubi'ingm the Board of Education? o=y A Wentieess e i N : -
” : A Lk WY, e
[ " . _ ‘
T2 Py po n..;...u-}‘z\{ X Seal  teegy Xk Loovplovges, t’“p_,\g,_*@t-@mggi ‘&uésmae;*\.wt-‘ N B VW eny

i = s W :
£ Sy Wwasy | o PeMeve Mok there voouid e Lenefiaal R
T Ane Poesed op T ot any

- 3. Whatdo you hope to be able to do for the students, teachers, and staff of Cabel] County? 7 hé‘,}e;%ﬁ_”&\\t}:&{ e Thadests Shew,
e guk N | Alter ol TNy AT e Qudire T wo Sed B e, S Coery Bhudemd 4 Cen Q&,‘. Y
"}T\*‘.k"@‘&%% & ool e LN "“\Q—M e, el &r\h{ Yoe. 2w Q_x—‘eslmwg Lo adaa P adianid ue
Ervploveds. TV eneher ¥ oumatatine Irses of Mne Cn\Bre et fuesie g, @omsef 8048, T e ile o
Prak eben, thev B RIS b Cand Ce2 M Spethe Lasv Malpe tekssacaledaad B M
CDReLA D e e 3}'\%&,"‘1\\& ol cemtery Thacld be Poamords Qed g Vi c_,_g»wi\é@&\il& "‘:‘m_:ﬁzmg_q

ond sha il s m‘h*‘*’??% R L %W-&a. el b e gl G D ﬁg’ﬁu Mired 203 Landeng e sl
4 Members of the Board of Education often get criticized for spending too much here or not enough there, or making decisions that
seem unpopular. How equipped are you to handle negative feedback r criticism for your decisions? :
_ uw?e?x.ﬁ.\&r BB oD lemt Ape Tt et ey k;@,&e%mk{ Camtvea St Slae craad %R\%m
. :
Ve e S g é:ng»;j? [ANY &m:a\\ch\_k:se & \Q"‘; ol Wy
\.,.x\&'!i\ Ji'\f\ﬁ'.. 3?.:“%1 @% L&‘.,\% s

Cogularity (s pwal a, Q&e-_—}zm?_

VRS Lslhiiedn aua e at) Muoos Coviney,

x e Taek 1 Yeewae S e ‘e éW%M i

5. Inyour opinion, what makes a good member of the Board of Education?

p% q_tzat:-‘:fb ‘*?.‘vt:t_\a.ab g loae T s s ‘H‘&&)&::
v beneas @y Sk %k‘\ﬁ.&a Y T T LJ&?%&M e LB C‘gmh&@@,ﬁ,g&% Do, Yow.
CeorWisde i, Munbe A sna b, &a&\%‘m&xlﬁ‘ﬂgﬂ Prsud b Be a wee te e e P )
TRepinois oS Shaldd ob Aanang T hase. s gertaund Gnenda oed T e,
el e Qm&f{-\sﬁ\ e mDers -—%—‘f\q__mk Sre QM@X%M@M Qoo Ny C g e

“Drncsn s ol Edse ok baal Fdeue dbe
X hace trpediate. e %%\Méﬁu&% Q,“%%Dumms;s \m;}w.% Yoe. Caboelh ¢ cnmm .

flag, s TPy PARLD

Omart  of Lhasatess
You may attach an additional page if you need more space,

Please submit this completed questionnaire and the following on or before noon, Manday, May 11, 2009 at the following address: Superintendent
Wiiliam Smith - Cabell County Board of Education - 2850 5" Avenue - Huntington, WV 25702.

1. aresume or vita with your educational history {a mirimum of a high schooi diploma or GED is required)
2. Proof of residence (examples: copy of utility bill, voter registration card, driver license, property tax receipt, etc.}
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ANITA C. ADKINS

Barboursville, WV 25504

EDUCATION

1972 Graduate Barboursville High School

1972-present ~ 113 hours Marshall University

1996-2000 — served as a member of Cabell County Board of Education with
more than 40 hours of basic and advanced training

1999-2008- employed by Borders Books as a supervisor with many hours of
management training

1996-present — member Board of Directors of Cabell County Schools
Foundation
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Board of Education Questionnaire

Last Name: (\OXk s First Name: (‘}\h\'\[-&\ Middle: Q«-&Q,b .
37 4 £ (
City: Q).m\m,usm\\gﬁ_ State: \anS Zip: BR[OV

Occupation: \\A}W&w\gkﬁw Employer: TN
Employer Address:

Fecuniary interests:*
Do you contract or receive payment for services or goods from the Cabell County Board of Education?

“Yes[ ] Nofd

Does your employer have a contract with the Board of Education? Yes 1 No'&
If yes, are you in a position with the company to influence contract decisions? Yes 1 NolDd
TBaard of Education members may notbave spouses or dependent children in &mj

sloyes positions other than prinvipal dlassrecm tmacker, or sorvie employes

L Give two specific reasons ‘.’VhYJI/UU want to serve on the Board of Education?
: . c:\:li\’ t!L‘\\C: e - 1;[_ | SRV '\"\i\ e d g LLNE\Q.\“S\\QW& ‘Lir\Q o \\itts ~
R ST . AN el MR P . b E e - ‘ & .
IR e e Shesig Rt Lot Pt Cepetence
RASIVAIN A E T CHET B Caen o o~ S Shall ¢ Y .
Y S\ SR \ 1 e x %\' ? f&:";bf"\i&.,x;,) s :
e L RN TR = Y ™ n ; - 7 o
. {\b pot G £ ( L Yoot L ts) »(ﬂmx\q e Mg quu{ ‘*f S VR s Sy
e e C,_&uxﬁi'“\ - O_C\\J\.,\ u:;fa\w“‘ e hegt R i s YRR PO VIR e, wol i 13 :

- 2. What expertise and experience(s) can you bring to the Board of Educatiog?
w L.\LQC‘—I\S‘ DLUVLL ey 3 &

Y " Proaend TOSORLT et S havrs o
TRy e . 5
\“K"\\\"'iﬂf\‘"i ~Ovoit v & Queidi & ~Freld

Gver o Yo -5 e W\’s‘w‘; \C’\\’\
Cun Pt\:r?_%\.H S-E0 CE U C‘j}.hﬁ“ O mﬂ\'»\,\ Sw\WJ\ 5 \Cémwscicﬁ‘?«i.a o~
3. Whatde y.ou hube to he able to do for the :;Ludents. .teachez's, and staff of Cabell County?
: e <::M§\!t-\\r\;,\ﬂw RN \’\3 o %m:\z"‘f\ﬂ Cn.lqj\ent\u\ ‘1}\1)4\5; ook \»_‘&-L’\\ . bﬂi-\f\"l\__,,. ?
‘d-u@_fj*‘—"& a:‘_;\-\e:ﬁ\%, i QESJ@K;\“ B T W, &% Wt LX’@W\&A_, :
| Mebven St o reoks g oy el Lo e L tludads Wedus

Q'A{\"_j\. S’%ﬁ‘ Q’m\ m\h mw\% G \('\\Y\A.(QW% "')'_75’ ‘L/\(\n‘ﬁx Y C-‘»\‘\«‘-\ "-»Q“'\%{

4. Members of the Board of Education often gét criticized fGr'spendi.n.g to0 much hére or not ermuéf} there, or rﬁaking decisions that
seem unpopular, How equipped are you to handle negalive feedback or criticism for your decisions?

\“w%“ Vv e eared Ao \& St e:-\vo g &Q};@ﬂz\@) Gk RTINS
Q»v\fsg\cm LI C‘w\?:\ \ Vi ‘w\«a \ Qe "‘v—t{ﬁ {N\H; S’auﬁm‘c-‘mm- S“c;-fml\r\i’r\j

-, LY . S ] - i . :
By W \Qc}‘"h‘. \“\:ﬁ% T N Cagad el L abess - W e
Bl e VNeege TN ranedd ok ey Oreag b Q\"Nﬁf Yhars mock lrﬁ-u‘g{'
CGmeey N G vviak L8 o N AL seddle Hveet iy i)ciq W e hadv . ‘

5. nyour opinion, what makes a good member of the Board of Education?

Lields T loe

2, 9; ~Ses N Lk '\}\:-\ﬁ Ny \'\\dckl‘i\ O\g_-r\;;\m\ ..Q'\J\f\' = v TR RN VAN ‘,\gﬁ ;
Yo Dt B1ALTadis e Lose s o ﬁ\'“J\ e Taest o Ml shudends
reednaT s wgeeh sheorte L8 e coo) q e e pegoved |

You may-a-ttach.an additiona page if you need more space.' '

Please submit this completed questionnaire and the following on or before noon, Monday, May 11, 2009 at the following address: Superintendent
William Smith - Cabel} County Board of Education - 2850 5™ Avenue - Huntington, WV 25702,

1. aresume or vita with your educational history {a rinimum of a high schoel diploma or GED is reguired)
2. Proof of residence {examples: copy of utility bill, voter registration card, driver license, property tax receipt, etc.}
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Board of Education Questionnaire

Last Name: NEELY First Name: MARY Middle: LOVTSA

City: HUNTINGTON

State: WEST VIRGINIA Zip: 25701

Occupation: RETTRED Employer:

Employer Address:

Pecuniaryinterest$*

Do you contract or receive payment for services or goods from the Cabel] County Board of Education?
Yes ] NOE

DoesyourenqﬂoyerhaveaconnactwﬂhtheBoardofEducaﬂon?YesEﬂ No &
Ifyes, are you in a position with the company to influence contract decisions? Yes T3 NolX[
" *Board of £d ucation members may act have speuses or dependent childeen in employed positions other than principal, clas

sroom teacher, or servive employee

1. Give two speciﬁ{' reasons why y.o.u want to serve on the Board of Education?
I feel it would be both challenging and rewarding to have an ooportunitv to
serve and make a difference towards improving the future educational envirnmment
of Cabell County,

N :

What expertise and experience(s] can you bring to the Board of Educarion?
I have over 34 vears of public service at the
I am particularly versed in workin
istration and public wao

communitv, county,

g with the public in the
rks projects, as well as ethics in the worknlace.

3. What do.you hope to be able to do for tlﬂe S[Lﬂl“dl'iﬂts, 'L‘é'achtsr-s,' ai'ld.staf'i'-of’ Cabell County?
I hope to offer a teamwork pers

pective towards working to ensure that Cahell
County meets and/or exceeds its educational goals,

Members of the Board of Education often get criticized for spending too much here or rot enough there, or making decisions that
seem unpopular. How equipped are you to handle negative feedback or criticism for your decisions?
As the City Clerk of Huntingten, and later, s member of Citv Council, unpopular
decisions were Very common.  As a result, I have become somewhat "rhick skinned"
to fielding criticism and negative feedhack.

5.

In your opinion, what makes a good member of the Board of Education?

One who approaches his or her respan

willingness to compromise if needed. A decision that would best serve the
education needs of the children of Cahell County should alwavs he the firar
and foremost consideration.

sibllities with an open mind and a

You may attach an additional pagé if you need more space.

Please submit this completed questionnaire and the following on or before noon, Monday, M

Wiliam Smith - Cabell County Board of Fducation - 2850 5™ Avenue - Huntington, WV 25702,

1.

a resume or vita with your educational history {a mininum of a high schoo!
2.

dipforma or GED is required)
Proof of residence (examples: copy of utility bill, vater registration card, driver license, property tax receipt, etc.)

5

and state levels.
areas of hudget, admin-

ay 11, 2009 at the following address; Superintendent
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Mary Neely

I oo 2570

Skills

Experience

Education

= | have 34 years of public service as the Assistant City Clerk, City Clerk and 4"

District Council Member.

* | have extensive working knowledge of city government, public administration

and labor relations,

o 1have served on various commissions and boards at the state, region, and

local levels of government.

Tri-State Transit Authority
2002-Present  Huntington ,WV
e President of Board of Directors

Chairwoman of City Council
2000-2001 and 2006-2008 Huntington, WV

City of Huntington Foundation
1998-2000

Huntington City Council
1997-2008

Huntington Board of Zoning Appeais
71995-1997

KYOVA Interstate Planning Commission
1694-2003

West Virginia State Ethics Commission
1989-1997

City of Huntington Assistant City Clerk and City Clerk
1965-1986

Marshall Unjversity
Huntington, WV

St. Joseph High School
Huntington, WV

i
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Board of Education Questionnaire

Last Name: few cecm First Name: Nane .y Middle: Rin, Al
City: Huwr smc N State: {4/ {/ 2ipt s oS
Occupation: Commga, o Emplovyer:

Voo un g 7L Employer Address:

Pecuniary Interests:*
Do you contract or receive payment for se

rvices or goods from the Cabell County Board of Education?
Yes (] Nofd

Does your employer have a contract with the Board of Education? Yes 1 No &

Ifyes, are youin a position with the company to influence contract decisions? Yes 1 NplJ
*Board of Education members may not have spouses or dependest ohi

sidren i emplayaoe rositions other than prncipal, cassreon teacher, or service empliyes

1. Give two sf)eci fic reasons why j'mu want to serve on the Boa rd of Ed ucation? ' '
L woaniT Canere Cownirv 7o B6 A DESIRAGE PLACE TO (IVE AN S
Be ClevE THE St Sysremls Tirg cor€ oF oul COMMon g /Y b
COAE IS THAT ARl COunTY Sertools POV (0 ¢ THE BésT™
EOVCATICGGC SYSTE ny 0SS, Ble,

2. What c.\'pemée and expeﬂénce[s)‘ €an yo.{l lSl‘ing..t(.) the Board of Education? N _ ' Py
T cRABowa 7CI F ROM PUBLIC SCHECEL S 1nd iweST L fZ&r‘f’Nf?‘? AN CH( EF_.O{Z &l _
/-ssr“ TEas ) CABECL COvMTY SCHOGC 5. T Havéd A CHre i end cec&n , n € Ewg?éfu FA R
CPUDOLE, AND 1 GH LHOGCS |, T (i 76/l & Emeet 64 TH aE: & ?Cﬁéﬁfﬁu f‘#fu-;f?
SV N TymE (USTENM AL TO TFHE (and(ERN S &F THE TEACHE A, 45 1wl
AS PARENTS Ay BT d TS s THEE S sodtoonS ‘
, : . . : e . : SEC arrATCHnEu T
3. Whatdo you hape to be able to do for the students, teachers, and staff of Cabel} County? e , L ~ ;
I Hore 7o oF FEYT 8 M Onaest ST#anvgin, (. GF TH#E va CAOL o A
PUBLIC COUCATION Y OOAT WILy) BC THM T EUVCRY 570w T 15 CHA Cenle€ )
’, - A T - < A - . . N - . s e = e VA e T,
FC TUENE fOTCrT A C RO THE TEALHE S pis STAE 47T Wi s) BE EFC RS 70 (STEN
O THE A CONCERNS: £ APVE A FLEKUSLE TIME  SCHEDCLE Aty) comm 77 19 799
WoliEin'G TobeTRE R THAOUG 1 e
CSTLIENTS. . _ o o :
4. Members of the Board of Education often get eriticized for spending too much here or not enough there, or making decisions that
- 14 3 £
seem unpopular. How equipped are yoa to handle negative feedback or criticism for your decisions? ~ -
Py Rocl AS A4 AASCN TBCT Wl Ae THE C79 65 4 (A 5 D THE RESOEATS
OF DACeA S Geles iME TH ECESSAR Y EXVERCC e T g7 wuir Fod CONLE R L7
CTIZEMNS B DEvtcopen S an & DAty BAsS. Tue #€S /001§ oF (A BE L
. ) .. . i e —_ TN p WA et T P i
COUNT , TERCHEAS, STaFr Awd STUDET N SHCGC T 1K0UE 595*) 7 :f;r 19 t;i L ::-L 13
' i 4 ’ . o - ST e B T e A ) Pl v 5s R
- Y s et Var w2 O U WLl ConiT i e L"'/'{ ¢ o o
p TERAM LAY {J.L ree 72: W TR T wiid CORUE S A ppS /T E L 2 STaanr -
MBS Ly, L FEEC ConFTe LB ' .
L OF COR DECISION S AFTERZ STUOTIVG Aur 51006 O A 75 Sl

w

CrssetS o THE BE7TTemridas i of CATTL (L7 TG Aiisy ¢7 S

5. inyournpinién,whatmakesagoocimember()ftheB.ual'd(ifEdu‘cat‘i(.m'.’ . B )

A Gou) BoARD me m 3R sHGULD BE A TEAM TLAYEL COME L g
OPEN pry VD g O “‘S{? 7 Al et L T /,,‘/usa,:(j f::f_réﬂiz f.'i’n' u/ w*/{_jg. (méf,v ( <5
TC eenty AVD LISTEA 1 Haot Flex BLE HOOUAS T7 Am €4¢n G i
Arp woulny BE £ECraBCE AS A Bofw (7 g maEnL T PEAct z e tiois

MPORTANTT THE  PUBLLC SCHOGL SYSTEnt 15 7o €4 Bl Lo ™ AT T
Fuivdt pie e CEre o N,
You may attach an additional page if you need more space.

Piease submit this completed questionnaie and the following on ar bafore noon, Monday, May £1, 2009 at the followkng address:

Superintendent
Willizm Smith - Cabell County Board of Education - 2850 5 Avenue - Huntington, WV 25702,

1. aresume or vita with your educationa! history (a minimum of a high schoo! diploma or GED is required)

2. Proof of residence (examgples: copy of utility bili, voter registration card, driver license, property tax receipt, etc,)
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NANCY R. NEWFELD

HUNTINGTON, WV 25705

Work History:

June 1986  Transportation Engineer City of Dallas
to City Hall

July 1991 1500 Mariila Street, Dallas, TX, 75201

Worked for 5 Years as an Engineer in the Transportation Planning and Development
Department for the City of Dallas including long-term planning, neighborhood traffic
management as well as developing a bicycle system.

Presented to and worked alongside Members of the Planning Commission, City Council
and the Public Transit System

Worked closely with Developers and Neighborhoods large and small

Education:

High School: George Washington High School, Charleston, W\, 1982
Coliege: Tulane University, New Orleans, LA 1986

Degree: Bachelors of Science Engineering

Education Involvement:

Board Member The Education Alliance - Business and Communities for Public Schools
Member PTO Barboursville Middle Schoo! and the Village of Barboursville Elementary
Member Local School Improvement Council Barboursvilie Middle School

Parent Volunteer Village of Barboursville Elementary, Barboursville Middie School and
Cabell Midland High School

Volunteer Work:

Board Member: - Volunteer:

St. Mary's Hospital Foundation Cabell County Medical Alliance

First Stage Theatre Company Jr. League Of Huntington Garden Ciub
Big Brothers/Big Sisters Timberlake Garden Club

B’nai Sholom Sisterhood
Junior League of Huntington Sustainer Representative

Personal:

Married to Mark Newfeld

3 Children:  Eric Newfeld Cabell Midland High Schoo!
Joey Newfeld Barboursville Middie School

Charlie Newfeld Village Of Barboursville Elementary School
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Board of Education Questionnaire

Last Name: 'i\q\\ '\"3&@ . First Name: Ci(j f”‘&y Middie: \B(\, N Se
City: \\L\ e ,'»\{m-.g } on state: Lo Zip: ;1‘\3 ﬂ ) 6“

Phone Home:

Occupatton Employer: w b lg L f\% Pl f
OO UG DN 4 \\Jst(
\\(m ;'“\Jf&)ﬁ &l NS Employer Address: (f)io H’[\_l if\iff:\"}%h’/ - jfj ‘i\”\ i \
/ Wi L L\;

b 35

Do you confract or receive payment for services or goods from the Cabell County Board of Education?
Ves[[] NoK]

Pecuniary !nterest‘;'*

Does your employet have a contract with the Board of Education? Yes I3 I\o"?;]
ifyes, are you in a position with the company to influence contract decisions? Yes 1 Nol[J

*Board of Education members may aot have spouses o depeadent childrer in siaployee positions other than principal dagsronws teackher, or service cmployee

1. Give two .s-p{ci'ﬁc reasons w ‘hy you want ta serve on the Board of Education?
Eoordina o b Con D o o VAT ! .
'\\ N NCoAL O \’\U}M ifc, lf\\V\w E&)\.«‘\Q"d\ﬁ, {"ibﬁﬂ VA (AL C'@‘\"\{i L)' \\;:'\_,}a i ;;;k I by

- 022 1A
L@\‘M\ OuCC e / w3

D hig) g vala gdwieh e Gondl 4o At wilucehon P M

MJ Al 0N el p&\ Txu\q@(\ L,W W Ve ‘\M‘k.,m AN

2. Whaty e;\pu tise and expu iLJlLL{&.) can yuu bring to the Board of Education?

WL EROISN: ST AL \ﬂ\A.fﬂ{_‘x ) 1‘H’\ tu}}(‘ﬂ\ﬁ'r” 'q G
\% \\L_ vy by U‘Jvny S )\\{ui.u \\L B g,a,k‘w LA UL&} Vi

Voo st eund SOCK ] NAA G W, CLip L LDy fy

Y i
‘ \,—HJ AL “\,\, L/%\A,x\x

AR i "‘Jw\\\ f?thbﬂg te wx\{U:«w\m \L‘i JURNAYE ‘{,\f\\d me\, &
\ e ﬁ‘ el L&\\\,l)lg:;\}tﬁ NS ET ULA&U\, ¢ ki)s \)l 1 xﬁd { VG L J

) Wlnt do you hu;m to be able ta (lu for rhe student&. Leachus and stalf of Cabell County?

‘vw T R e TR Sippodt e wehing

T et SR NP, - !’ £

rk..j\'i. ) v, uh}i\ \(‘\’) }i\ﬂk\\;l;\k { e (: \’;?{\[\\_‘j,“\ A‘—%
o Ak & w i

/i'/ﬁm» K\’j u”'/ulza' ,nu\d\«lw”“ﬁ sl

\ -,.

*\,{‘_, . \’ f\——‘v‘"k .}Sf‘\ yf'\"f‘( G \'{\(\ \ b ‘\[\l

\JF &{‘L(\'L/ L, *\,\\{ “ ‘\\Lu &,\_vk Ad \y,__v; A \"’} R x'i L\_ ‘Jr’\\ ‘;1 bb' } ‘i i/“\* {‘Hi”‘%\iu_. .\“_\a‘ag{,vhl \\\% 3,

& ‘/Lrl(’/\’\w = L_\f\\y,\ SO /‘Nuvf‘f RRY \~\\u E’"AJ‘ "\{,‘J Sy {j} bl i _

4. Members of the Board of Education often gel criticized for spending too much here or not enough there, or making decisions that
seem un )upuiar How equipped Jw you to handle negative feedback or criticism for your deus.mns’

Comprun HEA ?u A5OSR G AL ﬁww L%[\ﬂﬁw_w;
A nd c*h "‘(_“;xi%z& S AR AT ‘i:f\ R T‘ﬁ\\u 2 i /\
ST e TG0 fev ipision *%QM::%: S hack
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You may attach an additional page if you need more space,

Please submit this completed questionnaire and the following on or before noon, Monday, May 11, 2009 at the following addrass: Superintendent
William Smith - Cabell County Board of Education - 2850 5™ Avenue - Huntington, WV 25702,

1. aresume or vita with your educational history (a3 minimum of 3 high school diploma or GED is reguired)
2. Proof of residence {examples: copy of utdity bill, voter registration card, driver license, property tax receipt, etc.)
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Curriculum Vitae

Carla Parker MSNI RNI CHA BC

Huntington, West \/irimaa 25705
@ University of Phoenix

Masters of Science in Nursing - May, 2003

® Malone College: Canton, Ohio
Bachelor of Science in Nursing, 1995

Education:

@ Aultman Hospital Schoo! of Nursing: Canton, Ohio
Diploma in nursing, 1986

Professional Experience {main work):

® 3/2008 to present Cabell Huntington Hospital. Huntington, West Virginia
Surveillance Nurse 12-08 to present
One of two employees in the Infection Control Department. Responsible for whole house
surveillance, reporting to health departments, preparing, analyzing and presenting infection rates,
establishing and carrying out infection risk assessment and plan. rounding weekly and monthly
for construction rounds and whole house infection control rounds.
Staff Nurse 3-08 to 12-08

Staff nurse on a 38 bed post op medical / surgical unit. Responsible for direct patient care to
aduit patients.

® 1/2008 to present McKenna and Associates: Charieston, West Virginia
Independent Contracior
Centracted for a various assignments mostly JCAHO regulatory compliance surveying for various

hospitals. [ have contracted for other assignments such as writing a research proposal and
reviewing and revising policies.

® 2007 - 11/2007 Comerstone Healthcare Group LLC: Austin, Texas
Corporate Director of Chinical and Quatity Services 8-07 to 11-07 50% part tme, transitioned to 100%
in this position October 2007
Responsible for being the Corporate resource for alf clinical and quaiity services for § LTAC
hospitals within Cornerstone Hospital Group LLC. Conduct mock JCAHO surveys, orient new
employees tc guality, infection control, education and ciinical leadership roles. Represent the
corporation with contract development and implementation for patient satisfaction, JCAHO,

outcomes, printing, and other clinical / quality services. Member of the Governing Board for 7
hospitals,

s 2005 - 10/2007 Cornerstone Hospitat of Huntington: Huntington, West Virginia
Director of Case Management 7-06 to 6-07 full time, 6-07 to 10-07 50% part time
Responsible for Case Management of all patients in the hospital (1 additional FTE in the
depariment). Also responsible for infection control, risk management, patient satisfaction and

workman's compensation. Began PICC insertion team and inserted PICC lines into complex
patients.

Director of Quality Management 2-05 to 7-06
Respensible for Quality assurance, staff development, infection control, patient safety, risk
management, employee health and medical records at a 28 bed long term acute care hospitai
starting with the hospital opening. Responsible for JCAHO preparation and reguiatory
compliance for hospital. Orient new DQM's at other hospitals. Provided on cali ciinical / staffing
support in rotation and provided direct patient care occasionaliy.

e 2000 - 2005 SemperCare Hospital of Akron: Akron, Ohio
Director of Quality Management
Responsible for quality assurance, staff deveiopment, infection control, safety, risk management,
employee heatth and medical records at a 34 bed long term acute care hospital starting with the
hospital opening  Responsible for JCAHO pbreparation for hospital. Serve as preceptor for
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Carla Parker MSN, RN, CNA, BC

Director of Quality Managers at multipte hospitals nationwide (17} and coordinated projects
between SemperCare hospitals. Provided on catl clinical / staffing support in rotation ang
provided direct patient care occasionally.

® 1983 - 2000 Summa Heaith System: Akron, Ohio
Staff development Instructor 1-98 to 4-00
Patient Education Coordinator 1-97 to 1-98
Administrative Supervisor 2-94 to 1-98
Covering all divisions (med/surg, crit care, OB, Psych, ER, OR). Attended all code blue and

critical patient situations. Accompanied critical patients to procedures and assisted in the ED
when needed.

Head Nurse 2-93 to 2-94, 33 bed pulmonary unit with ventilator patients

® 1989 - 1993 North Carolina Baptist Hospital: Winston Salem, North Carolina
Staff Nurse and Assistant Clinical Nurse Manager 8-90 to 1-93 42-bed trauma, general surgery,
vascular surgery unit with telemetry capabilities. Burn Unit overflow

Assistant Head Nurse 7-89 to 8-90 44 bed Urology, Neurology, Ophthalmology unit with Pediatric,
Dermatology, and Plastic Surgery overfiow.

& 1988 - 1989 United Medica! Service: Kernersville, North Carolina trave! nurse at North Carolina
Baptist Hospital

® 1986 - 1988 Aultman Hospital: Canton Ohio
Staff nurse on a 30 bed surgical unit, taught colostomy instruction to patients

Professional Experience (Part time experiences):

® 1997 - 1998 data collector for National institute of Health Nursing Research Study

® 1992 — 1993 Nurse House Call: Winston-Salem, North Caralina, Akron, Ohio
Temporary relief in extended care facilities and hospitals

® 1989 — 1991 Westat: Rockvilte Maryland

Phlebotomist for research study affiliated with the Naticnal lnstitutes of Health and North Carolina
Baptist Hospital

® 1987 - 1988 Kelly Assisted Living and Norell Heaith Care: Canton, Ohio
Temporary relief in extended care facilities

Community Service:

® American Red Cross CPR and First Aid Instructor 1986 — 1991

Blood Pressure Screenings {(American Red Cross) 1986 ~ 1991
American Heart Assaciation CPR Instructor 1987 — 1990 and 1997 —2000
Big Brothers / Big Sisters 1986 — 1989

First Aid Stations with the American Red Cross 1986 — 1988

& e o

FPresentations (seiected):

¢ “New Employee Orientation, What do the Really Need to Know?” Healthstream 7% Annuat Summit,
Nashville Tennessee, invited to present May 30 — June 1, 2007

® Introduction to Long Term Acute Care Hospitals” presented for Northeast Kentucky Area Health
Education Center at St Clair's Regional Medical Center September 12, 2006

® ‘New Employee Orientation, What do the Really Need to Know?” Healthstream 8" Annual Summit
Nashville Tennessee, April 20, 2006

® "Ohio Board of Nursing Laws and Rules” Multiple sites and dates 2002-2003.

Upttated 172009
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Carla Parker MSN, RN, CNA, BC

“Patient Education: A Must Do for the Effective Heaith Care Professional’ F irst Annual ALTHA

Convention, ACUTE LONG TERM HOSPITALS: Making a Difference in Health Care November
2001, Dallas, TX

“‘Comparison of Homegoing instructions Reinforced by a Foliow-Up Phone Call versus Usual Post-
Operative Care in Adult Same Day Surgery Palients” Poster presentation at Summa Health System

and Akron Canten Clinical Nursing Research Network "Nursing Practice: Research & Reality”
Cctober 13, 2000.

“Using Physician Input and Qutcomes of Pilot Testing With Patients to Develop a Patient Education
Video” poster presentation at the 2000 Nationa! Nursing Staff Development annual conference,
Orlando, Florida July 2000 with Jan Weinhardt MSN, RN, CS.

“Comparison of Homegoing Instructions Reinforced by a Foliow-Up Phone Call versus Usual Post-
Operative Care in Aduit Same Day Surgery Patients” Poster presentation at University of Akron
annual Sigma Theta Tau Research day Aprit 2000

“Comparison of Homegoing Insiructions Reinforced b y a Follow-Up Phone Call versus Usuai Post-

‘Operative Care in Adult Same Day Surgery Patients” Paper presentation at Robinson memorial

Hospital Annual research Day April 2000

"‘Comparison of Homegoing Instructions Reinforced by a Follow-Up Phone Call versus Usual Post-
Operative Care in Adult Same Da y Surgery Patients” Paper presentation at Research Into Practice:
Issues, Approaches, Outcomes February 2000 Mayo Clinic Rochester, Minnesota.

"Literacy in Healthcare” Auitman Hospital School of Nursing Alumni Association October 1999

A Comparison of Pain scores using Lidocaine, Fluouri-methane, and no anesthesia for Intravencus
Catheter insertions’ Academy of Medical Surgical Nurses 8" Annual Cenvention, Phoenix Arizona
October 1999 with Jane Tapp MSN RN.

"Patient Pathways” poster presentation at for the 1999 National Nursing Staff Development
Organization annual conference, Washington DC Juty, 19§89,

‘Literacy in Healthcare” Ohio State University Dimensions in Care Nursing Conference November
1998

Patient Pathways as a Tool to Empower Patients Ohio State University Dimensions in Care Nursing
Conference, November 1998

“Clinical Nursing Research” Ambulatory Workshop Summa Health System June 1998
‘Patient Education ‘Behavioral Health Curriculum Summa Health System 1997-14598
“‘Patient Education” Ohio Radiclogical Nurses Association 1997

‘Basic EKG for the Med Surg Nurse” Summa Health System Med Surg Curricuium 1898

Panel member “Conducting Nursing Research” Summa Heaith Systemn annual Nursing Research
Day 1995

Summa Health System Medical Surgical Nursing Curriculum “Asthma” 1993 - 1994
Staff Nurse and student nurse inservices 1990 — 1993

®  “Abdominal Trauma”

®  “Chest Trauma’

® “Unit Based Quality Assurance”

Trauma Care In the 90's ‘Penetrating Abdominal Trauma” 1991

Nursing grand Rounds “Abdominal Trauma” 1991

Nursing Grand Rounds “Seizures” 1989

Safety Presentation community groups 1886 — 1992

First Aid Presentations community groups and schoois 1986 - 1982

Updaled 172009



Carla Parker MSN, RN, CNA, BC

Committee Work (selected):
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Patient Safety Committee 2009-present

Pl coaches commitiee 2009-present

Produce Evaluation Committee 2009-present

Infection Controt Team (Chair) 2009-present

Cabelt Huntington Hospital Survey Readiness Team 2008-present
Gabell Huntington Hospital Infection Control Committee 2008-present
Cornerstone Hospital Resource Appropriateness Committee 2006- 2007
Cornerstone Hospital P&T / Infection Control Committee 2005 - 2007
Cormerstone Hospitai Value Council 2005 ~ 2007

Cornerstone Hospital Medical Executive Committee and Governing Board ~ invited attendee 2005 -
2007 :

Acute Long Term Hospital Association national Education Committee, Clinical issues Committee and
Journal Committee 2000- 2005

Summa Health System EQC / Safety Committee 2000-2005
Summa Health System Infection Contro! Committee 2000-2005
Diversity Focus Group 1998 - 2000

Aultman Hospital School of Nursing Alumni Association, Recording Secretary 1997-1998, 2001-2004
Second Vice president 1998, First Vide President 1999, President 2000.

Summa Health System Pharmacy and Therapeutics Committee 1998 - 2000
Chairman Summa Health System Patient Education Committee 1997- 2000

Summa Nursing Senate Advisor 1997 ~ 2000

Summa Health System Nursing Research Committee 1996 - 2000

Summa Heaith System Phoenix Task Force 1995- 1595

North Carolina Baptist Hospital Trauma Rounds 1991 — 1992

North Carolina Baptist Hospital Housewide Quality Assurance Committee 1989 ~ 1692
North Carclina Baptist Hospital Procedure Committee 1989 — 1980

t

Research / Quality Assurance Experience:

¢ & ¢ =

Contracted to write the research study "Patient Safety Behaviors and Unit Cuiture Regarding Patient
Safety: The Effect of Customized Small Group Education and Safety Modeling to Influence
Behaviors" for McKenna and Associates January, 2008.

Reviewed and critiqued quality pians for multiple hospitals
Oriented DQMs at multiple hospitals to their role

DQM for LTAC opening in Huntington West Virginia. Developed and implemented all quaiity
standards related to JCAHO, CMS and state standards

Coordinate outcome and quatty data for 17 SemperCare hospitals
Caoordinate HeaithCare Quality Solutions cutcomes data collection for SemperCare Hospital of Akron
Collect, evaluate and analyze QualMax data system for SemperCare Hospital

A Randomized Trial Evaluating the Effectiveness of an Alternative to restraints in Confused Elderty

Patients participant in group project with the Nursing research Committee of Summa Health System
proposal being developed.

Comparison of Homegoing Instructions Reinforced by a Foliow-up Phone Cail Versus Usual Post-
operative Care in Adult Same Day Surgery Patients 1999

Nursing Research Committee 1996 — 2001
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Data collector National Institute of Health funded study by Sharon Black Ph.D. RN Kent State
University 1997 ~ 199§

A Comparison of Pain scores using Lidocaine, Flucuri-methane. and no anesthesia for intravenous
Catheter Insertions” 1997

Poster presentation “Attitudes of Staff Nurses and Attendance Practices” Robinson Memoria! Hospital
Nursing research Workshop 1598

Research Advisor Program - serve as an advisor to nurses wishing to conduct nursing research 1996
- present

"Attitudes of Staff Nurses and Altendance Practices” 1994 — 1995

Quality Assurance Facilitatar ~ responsible for planning, coordinating, analyzing, evaluating, and
presenting QA activities for unit 1991 — 1992

Phlebotomist Endometrial Cancer research study 1988 —1991
QA data collector for unit quality indicator tools 1987 - 1588

Certifications / Specialty Education:

American Heart Association Basic Life Support - valid until 3/2610

American Nurses Association Certification in Nursing Administration 1996, 2001, 2008 {certification
current}

ICE | {Introduction to Infection Control and Epidemiology 1) August 2001

Clinical Ladder Certification, Summa Health System 2600

CareData.com QOutcomes trainer certification (Rehabilitation and Medical Scales) May 2000
Trauma Nurse Core Curriculum 1991

Clinical Ladder Il, North Carolina Baptist Hospital 1950

American Nurses Association Certification in Medical Surgical Nursing 1989
Red Cross Nurse 1887

Publications:

"Wound Prevalence in LTACs” ALTHA Insights, The Clinical Journal of the Acute Long Term Hospital
Association, Voiume it Fall/Winter 2004, Pg 2-4

Acknowledgement in “Ensuring Success” written by Eteen Flemming et al in JONA October 2003,
“Preoperative Teaching and Hystereclomy Outcomes” written with Sharon Oetker-Biack et ai in
AORN June 2003 volume 77 pg 1215

"Patient Pathways as a Tool for Empowering Patients" in Nursing Case Management March / April
1989

"Developing a Patient Education Video as a Tool to Case Manage Stroke Patients” written with Jan
Weinhard RN, MSN. In Nursing Case Management July / August 1989,

Awards / Honors / Memberships:

Member Association for Professional in Infection Control and Epidemiology 2000 - present

Member Sigma Theta Tau - Pi Chi Chapter, Malone College inducted April 2000 - 2006. Transferred
to Nu Alpha Chapter 2006 - present

Cambridge Who's Who Among Executive and Professicnals with Excellence in Nursing and Case
Management 2006 / 2007 edition.

Member American Association of Critical Care Nurses 2002 - 2006
Aultman Hospital School of Nursing Contributing Alumni Award April 2002
Member National Nursing Staff Development Organization 2000-2002
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Carla Parker MSN, RN, CNA, BC

® Member Malone College Honor Society of Nursing 1996 - 2000

Panel of Content Experts- National Council of State Boards of Nursing NCLEX-RN examination
preparation 1991 and 1992

® Who's Who Among American Nurses 1989 and 1991
® Who's Who Among American Health Care Professionals 1991

Computer skills:
Microsoft Word
Microscft Publisher

Microsoft PowerPoint
Microsoft Excel
Microsoft Outlook

® & @ 9 @ o

Internet

References:

@ Karyn Barto RN, 1923 Rainer Street, Cuyahoga Falls, Ohio 44221, (330) 945-4802

@ Former co-worker Summa Health System, Karyn reported to me, then we worked as co-workers,
I was an administrative supervisor and she was a new head nurse

® Chariotte Scherer RT, 2370 Massillon Road, Akron, Ohia, {330) 354-6546

® Former co-worker Summa Health System and SemperCare, at Summa | was an administrative

supervisor and Charlctte was a staff RT. At SemperCare Charlotte was the lead RT and | was
the DQM. We worked together on many projects
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